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General Introduction

Objective:

The objective of this module is to raise awareness and train students in the fundamental
principles of ethics and deontology in the university context. Building on key concepts and
professional values, the module aims to develop an in-depth understanding of the rights,
obligations and duties of academic actors. It seeks to promote responsible and ethical conduct in
the fields of teaching and scientific research, while highlighting the importance of the Charter of

Ethics and University Professional Conduct.

i- Mission and Values of the University: daalal) a:‘éJ plge

The University, as an institution of public interest, has the mission of developing people
both individually and collectively and promoting human and social progress. To accomplish this
mission, the University is committed to developing, transmitting and freely disseminating
knowledge. It must be at the forefront in maintaining a climate of openness, respect, freedom and

responsibility, encouraging the exercise and expression of thought and critical judgment.

ALl ety Slaadl g addl) Cpamall Ao 3 8 ekl ) Ciags cdale daliae cild dgaS cAaaladl
i) Asglls (8 ¢y 95 O g Ay o A8 paal) g Sy gty Arala) o Sl cdagall b (Giiaily, o laia¥ g Al
Ldall) asal) e il g jSAY) Ao lan 3 jma Laa A ggenall g (Ao jal) g cal sl g (rUAN) (e Flia o Blial) DA e

In this context, all members of the university community, including the members of the
Board of Governors, are required to reflect and act in a way that respects and promotes the values
that contribute to the full development of society, the university community, the profession and

the individual. Ethics at the university therefore concerns all its members.

The notions of morality, ethics, deontology and law have in common that they refer to right
and wrong, and they serve to establish rules of conduct, norms and laws essential to the proper

functioning of the university community.
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General Introduction

Loy Jardl g Sl 3 410Y) Galaa slias | €lld 8 Lay ¢ aaladl adinall plias pan (e qullal ¢ gland) 120 B
@ GLAMAYS 8 (LA 3,8l g (Aigall g (bl aaiaall g caadinall Jalst) ghail) 8 aalud Al &) §Jaag a iag

pasl AR A g pddl g Al ) B LAY B oy sildll g (Aigal) g ‘agéms‘gu (BAY) aalia & &5
(alad) @S@A\MMQM@M\J\ Ol 981 9 puileall g & gluadl 3o 68

i -1. Algerian University Contexts: ag il jad) daalal) el
The history of Algerian higher education, which is essentially divided into two phases:
before and after the country's independence in 1962. As highlighted in the 2012 World Bank

reportl, the first university created in Algeria was the University of Algiers, founded in 1910.

Thus, in 1962, Algerian higher education was reduced to the University of Algiers, two
annexes located in Oran and Constantine, and a few schools established by France, concentrated
in the capital, such as the Ecole Nationale Supérieure de Commerce, founded in 1900, the Ecole
Nationale Polytechnique, founded in 1925, and the Ecole Nationale Supérieure Agronomique,

established in 1909.

A 9 S 1962 ple (b L) N 3y g 38 1ol e ) Ll anidily il 5ad) (B lad) aglail) oy )15

o 1325 1910 ale A Coundli AN il Ay A il B cudd] daals Jl cuils <2021 alad gl i)

Catall g Adaiud g Ol 9 A W O Ay ) daala o ually (5 i ) (Alad) addail) (S <1962 ale

L gl A pdall g <1900 ale o Al 5 laill Lilad) Ayida gl) A jaal) Jia cdanalal) B <3S g L 8 Lgaldd] A
1909 ale Cundi A1 de) 30 Lilal) dyida gl A jaall 5 <1925 ale Cunli A1) cilyiil) aseia

In the aftermath of its independence in 1963, Algeria had about 2500 students. Since then,
the national higher education system has undergone a profound quantitative evolution (while in
1971 there were only 144 students per 100,000 inhabitants, there were almost 3300 per 100,000 in
2010, i.e. about 1.2 million). In 2014, there were nearly 1.34 million in 2015), as well as significant

changes.

Dr. BENTAHAR FATIHA Page | 2



General Introduction

Thus, as early as 1962, adjustments were made in management and recruitment to begin
adapting higher education to the context of national sovereignty. Institutes of technology, attached
to various ministries, were opened in 1969 to meet the pressing demand for managers and

technicians.

It was only a decade after independence that the Algerian university underwent a profound
change. The aim of the 1971 reform was thus to bring about a profound change in the very
foundations of the old training system in order to allow the implementation of higher education in

Algeria.

A 1971 ale z3al (e ciagl) GlS  EY (e i 3y Y (Gree Jad 8 ) (B Al o) Aaalad) fag ol
A Al andail) AT Sl Chiagy ¢y 9SEll andBl) AURIH LD () B (5 3 S Cilaal

The Algerian Ministry of Higher Education and Scientific Research: This has several directorates

and services. It is composed of a secretary general, a cabinet, inspectorates and central structures.

These central structures are structured around 9 directorates, governed by Executive
Decree No. 14-22 of 23 January 2014. Three directorates are more specifically dedicated to the

monitoring of higher education.
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General Introduction

Figure.i.1: Central administration and central structure of the Ministry of Higher Education and Scientific
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i-1-1. Description of the education system In Algeria:
Education is compulsory from the age of 6. It is even one of the priorities of the Algerian
government. The Algerian education system is divided into several levels: preparatory, basic

(primary and secondary), secondary, vocational and higher education.

Access to higher education is conditional on obtaining the baccalaureate or an equivalent
foreign diploma. In 1962, Algeria had only three higher education institutions (Algiers, Oran and
Constantine) with less than 2000 students, of whom only 1% were women, for less than 250

teachers.

It was only after independence (1963) that the Algerian government began to rebuild its
country and its education system. After the creation of the Ministry of Higher Education and

Scientific Research in the 1970s, universities were gradually created.
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General Introduction

The university network represented 107 universities in 2015 and more than 1,500,000
students, 60% of whom were women for a total of 54,000 teachers. Algerian universities are public
scientific, cultural and professional institutions, with legal personality and financial autonomy.
They are composed of governing bodies (board of directors and scientific council), a dean,
faculties, institutes and annexes; common administrative and technical services. The Algerian
education system is inspired by the Napoleonic system in its form and its history linked to French

colonization

Like all other countries, Algeria has been confronted with the challenge of the globalization
of the university education system, which has favored the establishment of the LMD system
(Bachelor's Degree, Master's Degree, Doctorate). This reform has led to an in-depth renovation of
the curricula and new teaching practices. Maximizing opportunities and opening up to the
international market was the main reason for choosing the LMD. This is why, in 2004, Algeria
switched from the classic system (4-year Bachelor's degree, 2-year Magister, 4/3-year Doctorate)

to the LMD (3-year Bachelor's degree, 2-year Master's degree and 3-year Doctorate).

i -1-2. Diagram of the education system:
Since the start of the 2004-2005 academic year, the Higher Education and Scientific Research
sector has implemented reforms in three areas: the content of educational programmes, the
architecture of teaching, and the organisation of pedagogical management structures. The courses

are organised into training cycles:

e A first cycle leading to the Bachelor's degree;
e A second cycle leading to a Master's degree;

e A third cycle leading to the Doctorate degree.
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General Introduction

Doctorat — 3 ans minimum

Master — 120 crédits - .
fessionnalisant

| Baccalauréat |

Key figures for the university network:

«» 106 institutions, number of universities;
+*+ 50 university centres;
% 13 Preparatory Schools / Higher Schools: 12 Normal Schools;

®,

« 11 National Higher Schools: 20.
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General Introduction

Table. i.1: Algerian higher education institutions.

Etablissements de I'Enseignement Supérieur Algérien

Nombre d'Universités : 50 (49+ université de la formation continue)

Région Est : 22

Région Centre : 16

Région Quest : 11

Université de Annaba
Université de Batna 1
Université de Batna 2
Université de Biskra

Université de Bordj Bou Arrerid)
Université de Constanting 1
Université de Constantine 2

Université de Constantine 3

Université d"Alger 1
Université d'Alger 2
Unlversité d'Alger 3
Université de Blida 1
Université de Blida 2
Université de Bouira
Université de Boumerdes

Université de Chlef

Université d"Adrar
Université de Béchar
Universite de Mascara
Université de Mostaganem
Université d'Oran 1
Université d'Oran 2
Université de Saida

Université de Sidi Bel Abbes

Université d'El Oued
Université d'El Tarf
Université de Guelma
Université de lijel
Université de Khenchela
Université de M'Sila
Université de Ouargla

Université d'Oum El Bouaghi

Université des Sciences [slamigues EAK

Université de Sétif 1
Université de 5étif 2
Universite de Skikda
Université de Souk Ahras

Université de Tebessa

Université de Djelfa
Université de Khemis Miliana
Université de Laghouat
Université de Ghardaia
Université de Tizi Ouzou
UST.H.B

Université de Bejala

Université de Médéa

Université de Tiaret
Université de Tlemcen

UsT.D

Dr. BENTAHAR FATIHA
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General Introduction

Comprehension questions with answers.

What is the main objective of this module?

Answer: The main objective of this module is to raise awareness and train students in the
fundamental principles of ethics and deontology in the university context, so that they behave
responsibly and respect these standards.

What are the two main areas in which this module seeks to promote responsible and ethical
conduct?

Answer: This module seeks to promote responsible and ethical conduct in the fields of teaching
and scientific research.

What concepts are used to develop the understanding of the rights, obligations and duties of
university actors?

Answer: The module uses the key concepts of ethics and professional conduct to help students
better understand the rights, obligations and duties of university actors.

What is the importance of the Charter of Ethics and University Professional Conduct
according to this module?

Answer: The Charter of Ethics and University Deontology is essential because it sets the rules and
standards that govern the behaviour of university actors, thus guaranteeing an ethical framework
for teaching and research.

How does this module contribute to the training of students in the university context?

Answer: This module trains students to adopt a professional and ethical attitude, preparing them
to face ethical dilemmas and to respect the standards of their profession in the academic setting.

Why is it important to make students aware of the principles of ethics and deontology?

Answer: It is important to educate students about these principles because it helps them to act
responsibly, uphold standards of professional conduct, and make ethical decisions in their
academic and professional lives.

Which university actors are concerned by the rights, obligations and duties covered in this
module?

Answer: The academic actors concerned by this module are students, researchers and teachers,
who are all required to respect the principles of ethics and deontology.

Dr. BENTAHAR FATIHA Page | 8



General Introduction

Why is understanding professional ethics essential for teachers and researchers?

Answer: Understanding professional ethics is essential for teachers and researchers as it ensures
that they uphold standards of conduct in their practices, avoid unethical behavior, and maintain

integrity in teaching and research.

How can this module help students to face ethical challenges in their studies and future

professional careers?

Answer: This module prepares them to face the ethical dilemmas they may encounter in their
studies or professional careers by providing them with the tools to analyze and resolve these

situations in an ethical and responsible manner.
What professional values are highlighted in this module to promote ethical behaviour?

Answer: In this module, the professional values promoted to promote ethical behaviour include
integrity, accountability, respect, transparency and fairness. These values encourage university
actors to adopt exemplary professional conduct, to respect the rights of others and to make
decisions based on sound ethical principles in their academic and research activities. They also
aim to ensure that interactions within the university community take place in a climate of trust and

mutual respect.

Dr. BENTAHAR FATIHA Page |9






Chapitre I: Concept

What is a concept? (L aseidl
A concept is an abstract and general idea that we have of something by expressing the
essence of its reality. It is a rational mental representation, a generality, conceived by the mind and

expressed in words. Examples: the concept of freedom, the concept of truth, the concept of nature.

:LalsSﬂjcg:ihl.ag.\hmu!,dbﬂﬁ&g%w;ﬁdp%ﬂghbjhyﬁﬂﬁﬁ%id\
Aaglal) o ggda (ABEAY) o ggda Ay Al aggda AL cilalSll Lgde ey g JEall W) sl

I-1. Moral &)
Morality is the science of good and evil, it is a theory relating to human conduct in so far
as it has good as its object. It also refers to the mores, habits and rules of conduct accepted and

practiced by society as being good.

() i Ll Las ) g Lghan o Ll o sl o glaally (3lai &y 85 8 gyl gl ale A (AY)
AL a5 L e aatiaall Lgda g Lgdids Al A0S pluad) ao ) g8l g AU g culalad)

Morality refers to a set of values and principles that make it possible to differentiate
between good and evil, right from wrong, acceptable and unacceptable, and to which we should

conform.

Joiall g callall g Jandl g ¢ pill g i) Cp Sasall) (e SaE S sabaall s Al (e A gana ) (BAYS juds
L JEEY) e (Al g Sl

Generally speaking, we can define morality as a set of obligations to be respected if we

don't want to get into trouble with the law, our colleagues, our spouse...

ER 2 Y e sl S 13 Lgal ia) i (Al el I (1 A gana Ll o AT Ciy i oSy cole (S
Bl B A H& ol Adla (0 giEl aa JSLEa

a. Sources of morality : The sources of morality are the foundations that influence and guide the
moral norms, values, and principles of a society or individual. These sources may vary depending

on cultural, religious, and philosophical contexts, but they generally include:

O S g sig AN oAl of aainal) 8 ABDMAY (salaall g addlly pulaal) o 555 ) Guad) A @AY jalas
La gas Jadili LSt cAnialdl) g Agiial) g ABUERY) clBliwd) o Jobiaal) oda CAliAS
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Chapitre I: Concept

- Religion (x): Many moral traditions stem from religious beliefs, which provide rules,

commandments, or teachings on good and evil.
AN g Al Jea Al gl Llag gl aol 8 865 AN (Al ColaBinall Cpe aadi AENAY) AE e el

- Consciousness = 3!): provides the cognitive and emotional basis on which moral
judgments are based. Without conscience, it would be difficult for a person to fully understand the
implications of their actions on themselves and others, and thus to live according to consistent

moral principles.

waddll o caall (e 05w o 5 ot ABYAY) allal) 4] atiad M) Abladl g 8 ) Gulad) ds
Al A8NAT (salual Bhy Llmy 0 Ml AY) o g Al o Allad] el 15 Lkl agdy ¢

- The sense of duty <)l (ubwa¥): s it to do good or to seek it?
faie Cuaal) g udll g8a8 ea Ja

- The sense of respect a) Aa¥4 ,dd): interpersonal relationships should be governed by
respect; al AVl da gSaa 31 AY) cp Bl 585 O g

- Justice AWw): Tt implies fairness, impartiality, and respect for the rights of each
individual. In this context, justice guides moral behaviour by ensuring that actions and decisions
are taken in a fair and balanced manner. Justice is not only punitive; It can also be restorative,
seeking to right wrongs and restore balance in human relationships. This approach emphasizes
reconciliation and reparation, thus contributing to a morality based on forgiveness, understanding,

and healing of wounds;

O ABSAY) s slad) Adfand) An 65 ¢ glacad) 138 B 38 JS (Gl ol fial g cabadly cilaly) Alaad) el

aanaual Uyl ¢ 988 o oSas Jo sdalie Jath cusad A)amdl ¢y 30 sia g Jole S il Al o Jlad) 383 o lada DA

Laa cgmauaill g dallaadl o 355 4l oda Anludy) clBblall B o3 sl Bale) g i Y] goasal ) Ll Eua
Tl sl agdll g cmaladil) o daild AT 318 8 aaly

- Virtue 4s&d): virtue is a fundamental source of morality, guiding not only individual
actions but also collective values. It provides a framework for understanding what it means to live
ethically and encourages personal and moral development through the continuous practice of

positive qualities.
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agdl 1) 895 A Land) adll) Ual (g 430 )il JladY) JaBh Ll Ag g (AN ol jlaa a4 Aluiadl)
Al cliall 5 jaive Ao jlas DA (e (AYAY) g il ) ghail) o aauds g AENMAT A8y jhay (el 0 ry L

I-2.Ethics Glal e

Ethics = the science of morality or the set of moral principles that are the basis of

someone's behavior.

Ethics is an approach aimed at adopting the best solution to a given problem based on
learned, accepted and integrated values and taking into account the context in which the problem

is currently being posed. Which relates to morality.

GIAY) paddll @ lu Gulal ¢ 55l AENAY) salial) de gana 5f SUAY) Ale = (BRI
L 58 5 Lgualas 5 ) sl ) il S Jad] 3] ) clime AS D) g0 2ic cCrgdi dplee 2
GYAYL Gl oAl el Gl A5 48 Lasy o2l Slad) sle ) e ae dlglalS g,

Ethics is essentially a matter of self-discipline and presupposes the existence of a

motivation that encourages free, autonomous and internal control of one's behaviour and actions.

Sy Al aSall e aaly @il gas i i s SN luaiV) e Lalad adtad (33AY)
i) 5 < slull 3 sl

I-3. Ethics digall il

Deontology "Theory of Duty": this word comes from the Greek Deon, deontos "duty" and
logos discourse. The word ethics refers to all the duties, obligations and responsibilities incumbent
on a person during the performance of his or her duties, in order to facilitate relations between

professionals.

Mgt sy el e (Deon) G Asligl) (e dalS odn Al c Ml gl Ay R clLENAY)
wedd) File o ali Al cilyd ggaall g ccilal 3N g ccilin) gl £ gana CLENAY) dalS i MGilad" ray(logos)
LCOmigeal) Oy clBbalf Jageatd Gl g cdalgon A jlaa oL
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It refers to the obligations that people are required to comply with in their work. They can
be workers in the same profession, such as teachers, engineers or people in the service of the same

employer.

ol (pa alAEY) A (158 O Sy agles (B g Al S alAEY) o cpay ) el ) ) s
Jandl calia Gl Aandd ¢ glany (pdl) (alAEY) (e ol (Cpmdigall gf Cpralnal) Jia (digall
Like the rules of law, the rules of ethics apply in the same way to all members of the group,

in all situations of practice. An authority is responsible for enforcing them and imposing penalties

in the event of a derogation.

a8 e senall slime aea o 48 Hlall ity AEMAY) 2o ) g8 Gaati ((§ giall (il 8 e
leie Jsladll Alla & cilysic (o jig ac ) il da ol yia) (o iy ddabis CadSH 2y A jlaall ciYls

A distinction must be made between trade and profession:

has. Occupation: A profession refers to the exercise by a person of an activity in a professional
field, with a view to remuneration. By extension, the profession refers to the degree of mastery
acquired by a person or an organization as a result of the practice over a sufficient period of time

of this activity, such as the experience and know-how acquired and the improvement of practices.

Etymology: Derived from the Old French "menestier" (ninth century), "mistier", then "mestier"
(eleventh century), inherited from the popular Latin "misterium" and the classical Latin

"ministerium". Initially means "need", then "service" or "function".
S g sl g M g 55 10 gucind) i igen Sl (b B A g i alh ) Al i gl
Bdd) Jia (AHS 43ia 3 3 43 saa o JaLil) 03a A jlaal Ayl daliia of (adid LSy Al AN Ay o ) ddgall
il jlaal) (g diSall 3 jlgall g
«(skad) ¢y 4al)) "mestier" s <""mistier" o «(&at O AY) "minstrel" daidl) dpd il (e dBidia 1 g salll JuaY)
da¥l B a3 @il «ministeriumy &SudS)) AU Gay «misteriumy Azl L8 e Ay gall

AR gllyy gl (Aadillyy af cqalally

b. The profession is reserved for activities that have formalized a morality or ethics specific to

their field of practice.

Ethical principles:
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- Traditional
- Fundamentals
- Evolution of the profession

- Mandatory nature (Fault = Sanction).

Examples of ethical rules:
- Medical confidentiality in the health professions and the prohibition of revealing
information about their patients;
- Professional secrecy for lawyers and the prohibition of disclosing information about
their clients;
- The prohibition for a police officer to take advantage of his position to obtain
advantages in his favor.
A BNAY) ac) g8 o AL
§ o pally (3la Cila glaa (e CAASY) e g dauall (e B Al 4yl
toMaally (3l Cila glaa (o CRASY ala g Cpalacall Axigall Ay pudl-
A U 3a e seanll 4l g Pias) (30 ekl g

Conclusion:
Ethical reflection is a questioning of actions and abstentions.
Morality governs actions and abstentions (¢ :sY)) but also intentions, even if they remain hidden.

Ethics guide actions and abstentions.

OlS A L sil) IS ccilolinay) g JladY) alad SAY) cloliay] s Jad¥) Joa Jobad sa ANAY) i) iy
GileUiaY) g Juadl) aa o5 LAY 88 cub,

I-4. Right:

Each person must know the purpose and mission of their function in the organization.

,W\gaﬁghjl«e.njd&uﬂu\uamﬁds&su;ﬁ
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Law differs from morality and ethics in the sense that it does not pronounce on the value
of acts, good/evil, good or bad, and only defines what is permitted and defended by power in a

given society.

CilS o) g (JUadY) dad e puadl) ddde Gty ¥ AN Gl gad) A @AY g @AY ce ¢ gIaN Gaaly 10y gilal)
il painal) & Adalad) ddaui) g3 ) ghiaa g8 Lag 7 gamna 98 Lo JaBh daay g A gl B Aalla y& i dalla

Each person must know the purpose and mission of their function in the organization.

Moral: what society deems good.

Ethics: which I judge well.

Ethics: what the profession imposes on me.

Law: what the law defines as permitted or prohibited.
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Comprehension questions with answers.

1/ What is a concept?

Answer: A concept is an abstract and general idea that expresses the essence of reality, a mental

representation expressed in words.

2/ What are examples of concepts mentioned in the text?
Answer: The concept of freedom, truth, and nature.

3/ How is morality defined in this text?

Answer: Morality is the science of good and evil, a theory of human conduct that has good as its

object, it refers to the values and principles that differentiate good from evil.
4/ What are the main sources of morality mentioned?

Answer: Religion, conscience, sense of duty, respect, justice, and virtue.

5/ What role does conscience play in morality according to the text?

Answer: Consciousness provides the cognitive and emotional basis for understanding the

implications of actions on oneself and others.
6/ How is ethics defined in this text?

Answer: Ethics is the science of morality or a set of moral principles that guide someone's

behavior, aiming to adopt the best solution to a problem.
7/ What is the difference between morality and ethics according to the text?

Answer: Morality is about the general rules of conduct for differentiating between right and

wrong, while ethics is an approach to finding the best solution based on the context.
8/ How is ethics defined?

Answer: Ethics is the set of duties, obligations and responsibilities that a person must respect in

the performance of his or her duties.
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9/ What is the difference between ethics and deontology according to this text?

Answer: Ethics is personal self-discipline linked to moral principles, while deontology concerns

the professional rules that must be respected in the practice of a profession.

10/ Which professions can be affected by ethics?

Answer: Teachers, engineers, or other workers employed by the same employer.
11/ How are the ethical rules applied?

Answer: An authority ensures that ethical rules are respected and imposes sanctions in the event

of non-compliance.
What is a profession according to the text?

Answer: A profession refers to the exercise of a professional activity in a field, with a view to
remuneration. It also reflects the degree of mastery acquired by an individual or organization

through experience and know-how.
What is the etymological origin of the word "profession"?

Answer: The word "métier" derives from the Old French "menestier" (ninth century), "mistier",
then "mestier" (eleventh century), itself inherited from the popular Latin "misterium" and the

classical Latin "ministerium", initially meaning "need", then "service" or "function".
What is the difference between a trade and a profession according to the text?

Answer: The term "profession" is reserved for activities that have formalized a moral or ethical
structure specific to their field of practice, while a "profession" refers to a professional activity

more generally.
What are the ethical principles mentioned in the text?

Answer: The ethical principles are: traditional, fundamental, evolution of the profession, and

mandatory.

What are some examples of ethical rules mentioned in the text?

Dr. BENTAHAR FATIHA Page |17



Chapitre I: Concept

Answer: Medical secrecy for health professionals, professional secrecy for lawyers, and the

prohibition for police officers to take advantage of their position to obtain benefits.
How does law differ from morality and ethics according to the text?

Answer: The law does not pronounce on the moral value of acts (good/evil), but only defines what

is permitted and forbidden by power in a given society.

Why is it important to know the purpose and mission of one's function in an organization

according to the text?

Answer: It is important for each person to know the purpose and mission of their role in order to

fulfill their role in the organization.
Which professions are subject to professional secrecy rules according to the examples given?

Answer: Health professions (medical confidentiality), lawyers (professional secrecy), and police

officers (prohibition of abuse of office).

What are the consequences of an ethical breach according to the text?
Answer: An ethical breach leads to sanctions.

How is ethics evolving in the professions?

Answer: Ethics evolve with the profession, adapting to new practices and maintaining its

fundamental principles.

These questions will make it possible to verify the understanding of the distinctions between
profession, profession, and deontology, as well as the legal and ethical concepts addressed in the

text.
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I-5. Professional values:

I-5-1. The skill 3slisli;
Competence consists of in-depth and recognized knowledge that confers the right to judge
and decide in certain matters. It implies the updating of one's knowledge and, in the case of the

teacher, a constant adaptation of one's teaching methods in order to ensure meaningful learning.

Ll s Jilise b ) Al 3315 2Sal 8 3al) iad Ler i jine s Alsac 4 yra (panias 5
alei 3iad Jal e Lardeill 4ndlul jatise CapSi caleall Alla 6 ¢ 5 Lnadllll 4 prall Cuand o i
S e 5

I-5-2. Scientific integrity 4xalal) iLaY):

The behaviours and attitudes that prevail during the performance of teaching, research or

creative work ensure the safeguarding of the fundamental values related to scientific integrity.
dalell Aa) 30 ddasi yall dpulul) Al e

I-5.3 - Intellectual property 4:Slall 4, il
The behaviours and attitudes prevailing in the performance of teaching, research or creative

work ensure the safeguarding of the fundamental values related to intellectual property.

1-5.4 - Probity 4a3i);
The exercise of his function is carried out with honesty, justice and integrity, i.e. with

absolute probity. mdallag :u\).u Lﬁ\ cB\A\)'j} Allac ca_'ah:i_.a 4_\3..)}::} :\..u:JLu

I-5.5 - Transparency 48l

The one who is invested with power gives an account of his actions in a transparent way,
that is to say, by letting the whole reality appear, without it being altered or biased. The exercise
of transparency helps to maintain and enhance public confidence in the integrity and impartiality

of the University and its members.
O A Aigiall jeday of (o ealad JSi alladly agusd ol cang ddalidly (Rl il
Laalall Alae g Aal 33 (8 ) seead) A 30l ) o Blial) 8 agus A8EAY A jlas  jaad 5l iy
leilac|
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1-5.6 - Continuity 43 ) iuY);
Continuity requires ensuring that, when power is transferred, everything necessary for the

exercise of that power is accessible.
Jsna sl Sl Adabid) Sl Ay jlaal (55 00 98 L JS (39S cAdalad) anlads wie 4 (pa AU Callats da) i)

I-5.7 - Efficiency 2&il) 8 3¢l
Efficiency is a value that ensures optimal performance while maintaining minimal use of

resources.
3 gall Sl aladind o Blal) aa e s3] o Jganll cradai Aad L belis!)

I-5.8 - Diligence 2\ga¥):
Diligence ensures that one is eager to carry out one's work.
Llee plai A crlale ¢ 5S Of Cranay AgiaY)

1-5.9 - Conformity (3:Usil);
Members ensure that their activities comply with the laws, regulations, policies and

procedures that apply to the University.
daalad) o galali Al Cilpl paY) g Cladaad) ol sl ¢y 58 aa A88) gia agiladi) )f (e pliae] (3ialy

1-5.10 - Balance ¢/ s3:
Balance implies a fair use of resources according to available resources, constraints and

limits, in a context of an evolving environment.

J@ﬁdlﬂug& cAJN‘JAJgEJULM‘ AJ‘JAJ\L’.‘Q ;w&uﬂw&e\éﬁu‘gbﬁojﬂ‘

I-5.11- Disinterestedness <\ ¢yl Si:

Selflessness is a value that ensures that, in the exercise of one's duties, one detaches oneself
from any personal interest. The use of the human, material or financial resources of the University
shall be carried out in such a way that the personal interests of the members do not prevail over

the interests of the University.
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bz Y mllan () (el 48y jhay aly O Gy Airaladl 40l g Al 5 3 il 3 ) sall aladiil
dralall mllias e dladl) 3l Y duasil)

I-5-12. Privacy 4ua sadll &y
I-5-13. Accountability 4slull;

Accountability is the possibility of considering a person, from a material and ethical point
of view, as responsible for his or her actions. It is up to everyone involved in the future of the

University to assume their responsibilities.

) gal) aladin) Ll g 4 jlea sl dpadd datas ol 08 Jualli 0 g9 pmall (pa Jradi Aad g sliaiuY)
rluan o Adady) WAl Y Luaddd) slaed) mllas o Cradal 48y jlay aly O qua Aaaladl dlal) g dgatall g 4yl

-

JAaalal)

oadd S o gy Alladi (i ¥ gipena (ABNAY) g Apaladl Lalil) (e (padil) s e 5 abl A A g igual)
MQ\.‘JMJ@Z\M\@J\J&M@&&JL&A
I-5-14. The exclusive service el &3 paall;
Exclusive service (el 4, aall) refers to a service or set of services that are specifically
designed to meet the unique and specific needs of a customer or group of customers. This type of

service is distinguished by its rarity, its personalized nature, and its limited access, often reserved

for a limited number of people or prestigious clients.

a8 cilabiia) Al Uasad el aly il Cileddd) (e 45 gasa gl Aadd apalll )yl 4y jeaad) 4aadl)

cAl) 3 ganall J gaa gll g ¢ radlil) daylda g ‘MJ&LAM\QA&}U\ 1A el eManll (e de gana gl Cpra Jraad Badaag
Crnaad) gMandl g GaldEY) e Ju8 2 s 1osana QIS 0585 dua

I-6. Learning and teaching:

I-6-1. Learning:
Learning is an intellectual activity that results in the acquisition of non-innate knowledge.

It therefore requires a guided activity.
JALE ) 9 g o5 Bl 130 qalbaty o il g Ay kb i jlae uledlS) ) (5000 03 Bl g alail

An apprenticeship can also refer to acquired knowledge or know-how.
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AuiiCa 8 jlga o 48 ma ) Ul il judy off ¢S
Formal and semi-formal learning is constrained and organized learning (e.g. school).
(B p2al) 3 Jia) aliial) g Sihal) alaill Lad (a0 A g (s ) alail)

Informal learning is the result of regular action but is not constrained (e.g. family). ?L:d\
(Bl 1 Jia) S & 4SS alitia LS 0 il am )

Generally speaking, the main difference between teaching and learning is: Teaching is

transmitting knowledge, while learning involves acquiring knowledge.

A jal) GluiS) e (g gl alasl) Lady &b jaall J3 (ia andacl) : gh alacl) g aulail (s o 1) (3 AN cole JSiy
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Comprehension questions with answers.

1/ What is competence according to the text?

Answer: Competence is a body of in-depth knowledge that allows us to judge and decide in a
specific area, and it requires constant updating, especially for teachers who need to adapt their

teaching methods.
2/ How is scientific integrity defined in the text?

Answer: Scientific integrity concerns the behaviours and attitudes that guarantee the preservation

of fundamental values during the performance of teaching, research or creative work.
3/ What is the importance of intellectual property according to the text?

Answer: Intellectual property is a fundamental value that must be protected in teaching, research,

and creative work.
4/ What is probity in the professional context according to the text?

Answer: Probity implies exercising one's duties with honesty, justice and integrity, with respect

for absolute probity.
5/ Why is transparency essential in the university context?

Answer: Transparency allows for full and unbiased accountability for actions, thereby

strengthening public confidence in the integrity and impartiality of the university and its members.
6/ What is continuity in a professional context according to the text?

Answer: Continuity ensures that during the transfer of power, everything necessary for the

exercise of that power is accessible.

7/ How is efficiency defined in the text?

Answer: Efficiency is about achieving optimal performance while using a minimum of resources.
8/ What is the value of due diligence in the professional context?

Answer: Diligence means being quick and diligent in carrying out one's professional tasks.
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9/ Why is compliance important in the academic context?

Answer: Compliance ensures that activities are in accordance with the laws, regulations, policies

and procedures in place at the university.
10/ How does disinterestedness manifest itself in the exercise of university functions?

Answer: Selflessness is the practice of doing one's job without furthering personal interests,

ensuring that the university's resources are not used for personal gain.

11/ What is the importance of confidentiality in the workplace?

Answer : Privacy is essential to protect private and sensitive information in a business context.
12/ What is imputability according to the text?

Answer: Accountability refers to a person's material and ethical responsibility for their actions,

with each individual in the university taking responsibility.
13/ What is the exclusive service, and how is it different from other services?

Answer: Exclusive service refers to services that are specifically designed to meet the unique

needs of a select group of customers or individuals, often in a personalized and rare way.
14/ What is the main difference between teaching and learning according to the text?

Answer: Teaching is about imparting knowledge, while learning involves acquiring that

knowledge.

15/ What are the possible objectives for a teacher in a university setting?

Answer: Actively participate in the success of students, succeed in one's own career (publications),
take part in the management of the institution, manage research, and have exemplary behavior in

the face of difficult situations (cheating, temptations).
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I-6-2. Teaching:

Teaching is a structured process of imparting knowledge, skills and values to learners in a
variety of educational contexts. (Jean Houssaye, 1988), teaching is based on three fundamental
elements: the teacher, the learner and knowledge, which interact to form what he calls the
"pedagogical triangle". This process is not limited to the mere transmission of information, but
also involves the acquisition of critical skills and the encouragement of personal and social

development (Meirieu, 1996).

Teaching can also be seen as an intentional activity aimed at promoting learning through a
variety of pedagogical methods, whether traditional or modern (Perrenoud, 1999). It is
distinguished by the organization of learning content and the support of learners in their progress.
As Philippe Meirieu (1996) points out, teaching is not simply a matter of providing lessons, but of

creating conditions that allow students to understand and assimilate knowledge.

), Adlida dpandai Clilaw A aalaiall ) addll g < jlgall g 43 jmal) JaI ) Clags daliia dpdes ga aulacill
dany La (S Jo U (A dd jal) g alaial) calrall sdpbusd ualic A3 o aidatl) ading (1988, glust Glal
i g (o) pSETl) ¢ jlgn culeatS) Lyl S Jy cciba glral) Ji5 o Jalh juatd Y dland) 038 " g gy ) Calial)?
(1996 ¢ 5220) (Slaiall g adll) ) ghl)

£ g (A8 giia &y g3 53 quallaad alafi) VA (pa alail) e ) Ciagy Bl Uslil adath) e ) Ul ¢Sy
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The concept of teaching/learning can be defined as the transmission of knowledge by
helping people understand and assimilate. It is confused with education, which is a social conduct

whose aim is to transform the subject from a cognitive and practical point of view.

2o JAISL 5h 5 i) g agill 8 Bacluse SN (a A jmal) J85 4df o alasl) / aulail o ga Ciy 25 (Say
Alead) 5 2 yrall alil (pa 1 asad ) iagy (S Lainl & shus A (AN o 1)

What are the possible objectives for a teacher:
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- Actively participate in the success (exam and future) of the student;
- Succeed in one's own career (publications, etc.);
- Take part in the management of the institution;
- Manage outsourcing: research;
- To behave as well as possible in difficult situations (cheating, temptations, tricks, etc.).
i iaa Cila]
(Ssfinal) g clilaiay) colal) lad b ANRdl) 4 Ui,
(ooe clll) QalA) Ak gl) 0 jlusa (G825,
A gl B 312) B AS jLiial),
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I-7. Didactics and pedagogy:

-

I-7-1. Didactics: 4xalail) il jal) ale
The didactics of a discipline is the science that studies, for a particular field, the phenomena
of teaching, the conditions of the transmission of culture specific to an institution and the

conditions of the acquisition of knowledge by a learner.

Lwpal B jraal) ABLERN J&5 g 4B g calail) ) o8 udy o3 aladl g (e Jlaa (A Apagdadl) il jal) ale
) g8 (e 48 jmal) QluadiS) g B g Aisma

% Didactic transposition:

Is the activity that consists of transforming an object of scholarly knowledge into an object

of knowledge to be taught.
dalal (1Say 4B jra i () el A8 jra ann Jygal ey (o) Bl (0

& Didactic contract:

It is the set of behaviors of the teacher that are expected of the student, and the set of

behaviors of the student that are expected of the teacher.
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I-7-2. Pedagogy: (lead, lead, accompany)
Pedagogy is the set of principles, approaches, methods, techniques and procedures aimed

at facilitating the acquisition and integration of knowledge.
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Comprehension questions with answers.
1/ What is the didactics of a discipline?

Answer: The didactics of a discipline is the science that studies the phenomena of teaching, the
conditions of transmission of the culture proper to an institution, and the conditions of acquisition
of knowledge by a learner.

2/ What is didactic transposition?

Answer: Didactic transposition is the activity that consists of transforming an object of scholarly
knowledge into an object of knowledge to be taught.

3/ How is the didactic contract defined?

Answer: The didactic contract refers to the set of behaviors expected of the teacher by the student,
and vice versa.

4/ What is the difference between didactics and pedagogy?

Answer: Didactics focuses on the study of teaching phenomena specific to a discipline, while
pedagogy encompasses the principles, approaches, methods and techniques that aim to facilitate
the acquisition and integration of knowledge.

5/ What is pedagogy according to the text?

Answer: Pedagogy is the set of principles, approaches, methods and techniques used to facilitate
the acquisition and integration of knowledge.

6/ Why is didactic transposition important in teaching?

Answer: It is important because it makes scholarly knowledge accessible and understandable to
learners.

7/ What are the key elements of the didactic contract?

Answer: The key elements are the behaviors expected reciprocally between the teacher and the
student.

8/ How does pedagogy contribute to learning?

Answer: It contributes by offering adapted approaches and methods to facilitate the acquisition
and integration of knowledge among learners.

9/ How are didactics and pedagogy complementary?

Answer: Didactics focuses on the content to be taught in a discipline, while pedagogy focuses on
teaching and learning methods, both of which are necessary for effective teaching.

10/ How does pedagogy help to support a learner?
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Chapter I1I: Applications and General Discipline

III- Applications and General Discipline:

Applications and general discipline in academia encompass the set of rules, procedures,
and behaviors expected of students and staff to ensure a harmonious and effective learning
environment. They concern compliance with the university's internal regulations, the follow-up of

courses, practical work (TP) and tutorials (TD), as well as good academic conduct.

These rules are intended to promote integrity, accountability, and rigour in study and
research. They are essential to maintaining a climate of mutual respect, discipline and academic
performance. Failure to comply with these rules may result in disciplinary sanctions, which are

managed by bodies such as the Disciplinary Council.

o A gial) il sleadl g Cilel aY) g 30 il Ao gana dpnalad) dipl) B alad) Bluai¥) g cilidail) Jaidd
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Article 23: The rules of general discipline at the university are based on respect for others, courtesy
and tolerance.
Article 24: The student is required to comply with the rules of hygiene, dress and behaviour.

Article 25: Students must imperatively respect, in their approach (administrative, pedagogical),

the hierarchical channel.
Article 26: It is forbidden for the student to bring foreign persons into the university.
Article 27: It is strictly forbidden to smoke in the educational premises.

Article 28: If necessary, the security agents will carry out checks on the objects transported.
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Article 29: Depending on the seriousness of the offence committed, measures may be taken by

the dean or the rector, pending the holding of the disciplinary council

I1I-1. Disciplinary Council: (s} (alas

The Disciplinary Council in the university environment is a body responsible for dealing
with violations of the rules and internal regulations committed by students or staff. His role is to
guarantee order and maintain compliance with the values and standards established by the

university, such as ethics, respect for internal regulations, and good academic conduct.

The Disciplinary Council evaluates behaviour deemed to be contrary to the rules, examines
the facts, and takes decisions that can range from simple warnings to more serious sanctions, such
as temporary or permanent exclusion. It aims to ensure a fair and equitable management of

conflicts, while preserving the integrity of university life.
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Article 30: The disciplinary council exercises disciplinary power with regard to students. To this

end, the following shall be instituted at the university:

e One disciplinary council per faculty to deal with first-degree offences.

e A disciplinary council of the University to deal with second-degree offences

I11-1.1. Faculty Disciplinary Council: 4181l 0ol Lulas

Article 31: The Disciplinary Council of the Faculty is composed of (05) permanent members and

(05) substitute members. The latter shall only sit in the absence of the permanent members.
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e The Dean of the Faculty or his/her representative
e (03) full teachers and (03) substitute teachers appointed by the dean after consultation with
the board of directors.

e One full member and one substitute member representing elected students.

Article 32: The Disciplinary Council of the Faculty is chaired by the Dean or his representative

I11-1.2. University Disciplinary Council: daalall g;‘.—.’ﬂu\ BREY

The disciplinary council of the university is composed of (7) full members and (7) substitute

members. The latter shall sit only in the absence of the titular members.

o The Rector of the University or his representative
e 05 full members and (5) substitute members appointed by the rector

e 01 full member and one substitute member elected student representative
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Article 33 : Any duly observed offence shall be brought to the attention in writing of the head of

the competent educational structure within forty-eight (48) working hours following the facts.

Article 34 : The file presented to the Disciplinary Council must include:

e The official referral to the disciplinary council by the person in charge of the competent

educational structure.
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e A detailed report identifying the complainant. A detailed account of the facts, a description
of the injury, the names of any witnesses, a summary of the student's situation, and all

evidence.
Article 35: Offences of the first degree include:

o Attempted fraud or fraud established on examination
o Refusal to comply with instructions from university staff

e Gross indiscipline towards all university staff and university students and students.
Article 36 : The applicable offences of the 2nd degree are:

1. Recidivism of Ist degree offences

2. Premeditated fraud on the exam

3. Obstruction of the smooth running of the university, violence, threats and assaults of
all kinds, organized disorder.

4. Possession of any means for the purpose of harming the physical integrity of personnel

5. Identity theft, forgery and use of forgery, falsification and substitution of
administrative documents.

6. Defamation of all university staff and students

7. Deliberate acts of disruption and marked disorder affecting the smooth running of
educational activities (obstruction of teaching and examinations or their boycott,
disruptive grouping, etc.).

8. Theft, breach of trust and misappropriation of property of the institution, teachers and
students.

9. Deliberate deterioration of the property, equipment, furniture and accessories.

Article 37: The offences mentioned for the Ist and 2nd degrees of this regulation are not
exhaustive. Any misconduct judged as such by a disciplinary council is qualified as a first- or
second-degree offence depending on its seriousness and its consequences on the university

community. The disciplinary council is the judge.
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Article 38: Students who have committed an offence are summoned to be heard by the disciplinary
council of the Faculty/institute or by the disciplinary council of the university/university centre, as

the case may be.

Article 39: the student in breach may call on his or her TD or section delegate and his tutor teacher

to assist him.

Article 40: If the student in question does not respond to the summons, the meeting is postponed.
A second summons will be sent to him. If the student does not appear before the disciplinary

council following the second summons, the latter will sit and pronounce its verdict.

Article 41: The penalties applicable to first-degree offences are:

e The verbal warning
e The written warning
e Blame

e 00/20 put to the test

Article 42: Depending on the seriousness and nature of the facts, the penalties applicable to

second-degree offences may range from:

e From zero to the test

o Excluding the subject (no possibility of taking any future test of the subject in question)
e To the validity of the results in progress with the exception of the subject in question

o Failure to validate the semester or failing all the subjects in which the student is enrolled.
e A non-validation of the current year

o Excluding the following semester

o Excluding a semester or a year within the institution

e Permanently excluded from university

Article 43: The decision of the Disciplinary Council shall be notified to the person concerned

within 72 hours of the meeting of the said Council.

Dr. BENTAHAR FATIHA Page | 48



Chapter I1I: Applications and General Discipline

Article 44: The student has the right to appeal, and in this case in a letter addressed to the rector,
he may request that his case be re-examined by the disciplinary commission. If the decision is
upheld, under these conditions, and as a last resort, the student may request an amnesty by letter

addressed to the director.

Article 45 : Any student excluded by the disciplinary council for a period greater than or equal to

one semester automatically loses his or her rights to university works.
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Comprehension questions with answers.

1/ What are the main objectives of the rules of application and general discipline in the
university environment?

Response: To promote a harmonious and effective learning environment, to ensure integrity,
accountability and rigour in study and research.

2/ What behaviors are expected of students according to articles 23 to 25 of the university
regulations?

Answer: Respect for others, courtesy, tolerance, hygiene, appropriate dress and behaviour, and
respect for the chain of command for administrative and educational procedures.

3/ What does Article 26 stipulate concerning access to university for outsiders?
Answer: Students are prohibited from bringing foreigners into the university.

4/ What is the article that prohibits smoking in educational premises?
Answer: Article 27 strictly prohibits smoking in educational premises.

5/ What role do security guards play in compliance with university rules?
Answer: They carry out checks on the objects transported if necessary (Article 28).

6/ What sanctions can be taken by the Dean or the Rector before the Disciplinary Council
is held?

Response: Depending on the seriousness of the offence, temporary measures may be taken by
the Dean or the Rector (Article 29).

7/ What is the role of the Disciplinary Council in the university environment?

Answer: The Disciplinary Council is responsible for dealing with violations of internal rules and
regulations committed by students or staff to ensure order and maintain compliance with
university standards.

8/ What is the difference between the Disciplinary Council of the faculty and that of the
university?

Answer: The Disciplinary Council of the faculty deals with first-degree offences, while the
university's disciplinary council deals with second-degree offences (Article 30).

9/ Who makes up the Disciplinary Council of the faculty?
Answer: The dean or his representative, three full professors and three substitutes, and an
elected student representative with his substitute (Article 31).

10/ Who chairs the Disciplinary Council of the faculty and that of the university?
Answer: The Dean or his representative for the faculty (Article 32), and the Rector or his
representative for the university.
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II1-1.3. Attendance and absence from classes, tutorials, practical work:
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Attendance at lectures, tutorials (TD) and practical work (TP) is essential in the university
environment, as it guarantees active student participation and better assimilation of knowledge.
Regular attendance allows you to follow the progress of teaching, interact with teachers and

participate in practical activities, which are crucial elements for academic success.

Repeated absence, especially when unjustified, can lead to negative consequences, such as
the loss of participation points or exclusion from practical sessions, or even the non-validation of
certain teaching units. Some institutions impose a minimum attendance threshold below which the

student can be penalized, thus reflecting the importance of attendance in the university career.
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Article 46: The purpose of the course is to teach the subject to be taught. The student's presence
in class is essential. The compulsory nature of attendance is left to the discretion of the teaching

team.
Article 47: Attendance at practical work and tutorials is compulsory throughout the semester.

Article 48: Three unjustified absences or five absences, even justified, from the tutorial sessions

of a subject entail exclusion from the subject and the UE of which it is part for the academic year.

Article 49: Students concerned by continuous medical checks or therapeutic acts (haemodialysis,
etc.) or those regularly required for elite sports competitions, benefit from a special attendance

regime in relation to the requirements of their constraint.
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Article 50 : Justified absence from a practical session (lab, fieldwork, and internships) entitles the

student to a remedial session, during the semester, if conditions allow.

Unjustified absence from a practical session (lab, field and internships) is sanctioned by a zero
mark in the practical work concerned. In this case, the student cannot benefit from a remedial

session.

Unjustified absences from more than one third (1/3) of the practical sessions result in exclusion

from the subject and the UE of which it is part for the current semester.

Article 51 : The justification for absence must reach the services of the department within three
working days of the date of the examination, otherwise it will be rejected. In the case of a postal
post, it must be postmarked within the same period. The justification for absence must be stamped
by the head of department, who will specify the date of submission before sending it to the person

in charge of the subject or the UE concerned. This document is placed in the student's file.

I11-1.4. Absence from examinations: <UlaiaY) 8 Ll

Absence from exams in academia is an important topic that can have consequences on
students' academic progress. In general, any absence from an examination must be justified by
valid reasons, such as illness or exceptional circumstances. Universities often require the
presentation of proof, such as a medical certificate, to allow the student to take a retake exam or a

special session.

Unjustified absence may result in the loss of points associated with the exam, or even the
non-validation of the teaching unit concerned, which may delay the student's progress in his or her

academic course.
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Article 52: Justified absence from a final examination entitles the student to the retake examination
of the test concerned.

Unjustified absence from a final exam is sanctioned by a zero mark in the test concerned. In this
case, the student cannot benefit from the retake exam for the test concerned.

Article 53: Cases of justified absences:

e Death of ascendants, descendants and collateral relatives ;(death certificate -03 days of
absence Permit).

e Marriage of the person concerned ;(Marriage certificate-03 days of absence allowed)

o Paternity or Maternity of the person concerned ;(Childbirth certificate-03 days of absence
allowed for the father; according to the medical certificate for the mother.

o Hospitalisation of the person concerned; (Certificate of hospitalization — number of days
of absence allowed according to the length of hospitalization).

e Illness of the person concerned ;(Medical certificate of sick leave issued by a sworn doctor
- number of days of absence allowed according to the duration of the sick leave).

e Official requisitions or summonses;(d requisition document issued by the competent
authority - number of days of absence permitted according to the duration of the activity.

e Other duly justified cases of major impediment

Article 54: The justification for absence must reach the services of the department within three
working days of the date of the examination, otherwise it will be rejected. In the case of a postal

post, it must be postmarked within the same period.

The justification for absence must be stamped by the head of department, who will specify the date
of submission before sending it to the person responsible for the subject or the UE. This document

is placed in the student's file.

Comprehension questions with answers.
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Questions about attendance and absence from classes, tutorials and practical
work:

1/ Why is attendance at classes, tutorials and practical work essential in the university

environment?

Answer: It ensures active participation, better assimilation of knowledge, and allows interaction

with teachers and participation in practical activities.

2/ What is the consequence of an unjustified absence from more than three tutorial sessions?
(Article 48)
Answer: The student is excluded from the subject and the teaching unit (UE) of which it is a part

for the academic year.

3/ What are the rights of students with continuous medical constraints or who are required
for elite sports competitions? (Article 49)

Answer: They benefit from a special attendance regime adapted to their constraints.

4/ What is the penalty for an unjustified absence from a practical session? (Article 50)
Answer : The student receives a grade of zero for the practical session concerned and cannot

benefit from a remedial session.

5/ What should a student do in case of justified absence from a practical session? (Article 50)

Answer: He may be entitled to a remedial session if conditions allow.

6/ What are the consequences of an unjustified absence from more than a third of the
practical sessions? (Article 50)

Answer: The student is excluded from the subject and the UE for the current semester.

7/ How long does it take for the student to provide proof of absence from the exams? (Article 51)

Response: Rationale must be received within three business days of the date of the review.
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Questions about exam absences:

8/ What is the consequence of an unjustified absence from a final exam? (Article 52)

Answer: The student receives a grade of zero on the exam and is not eligible for a retake session.

9/ In what case can a student benefit from a retake exam after an absence from a final exam?
(Article 52)

Answer: In case of justified absence.

10/ Name some situations justifying an absence from an examination according to Article 53.
Answer: Death of a loved one, marriage, paternity/maternity, hospitalization, illness, requisitions

or official summonses.

11/ What documents are required to justify an absence due to marriage or paternity? (Article
53)
Answer: Marriage certificate for marriage (03 days of absence) and birth certificate for paternity

(03 days of absence).

12/ What must the student do to justify his absence from an exam? (Article 54)
Answer: The subsidy must provide the rationale to the department within three business days of

the review.
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I11-2. Evaluation, progression and orientation modalities in bachelor's and master's studies : @b
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The methods of evaluation, progression and orientation in bachelor's and master's studies
are key elements of the university organization. They aim to measure students' achievements and
ensure their academic progress. Evaluation is based on a system of continuous assessment, final
exams and, sometimes, projects or practical work. Each teaching unit (UE) is graded, and the

results are expressed in ECTS credits, which allow semesters and years of study to be validated.

Progression from one year to the next depends on obtaining a sufficient number of credits,
while guidance intervenes to guide students in the choice of their courses or specializations,
according to their results and their professional aspirations. For the master's degree, the orientation

becomes more precise, with more specific choices related to the research or careers envisaged.
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Article 1: The training for the "new regime" bachelor's degree is organised by field of training
bringing together a coherent set of courses and specialities, reflecting the fields of competence of

the higher education institution.

Article 2: A course is a subdivision of a field of training. It determines the specificity of teaching

within a field. A course can be single or multi-disciplinary.

Article 3: A specialty is a subdivision of a course. It specifies the training course and the skills to

be acquired by the student.
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Article 4: The teaching unit is made up of one or more "subjects" provided in all forms of teaching
(Courses, tutorials, practical work, conferences, seminars, projects, internships, etc.). A teaching

unit can be compulsory or optional.

Article 5: The teaching unit and its constituent subjects are assigned a coefficient and evaluated

by a grade.

Article 6: The teaching unit and the subjects of which it is composed are measured in credits. The
value in credits allocated to them by reference to the semester hourly volume necessary for the
acquisition of knowledge and skills through the forms of teaching provided for in the above article
as well as to the volume of activities that the student must carry out for the semester in question

(personal work, report, dissertation, internship, etc.).

One (1) credit is equivalent to an hourly volume of 20 to 25 hours per semester including the hours
of instruction provided to the student by all the forms of teaching provided for in Article 4 above
and the estimated hours of personal work of the student. The total value of the credits allocated

to the teaching units making up a semester is set at 30.

Article 7: The standard course is a coherent combination of teaching units constituting a course
of study defined by the training team and presented in the offer of formation.il is organised in such
a way as to allow the student to gradually develop his or her training project. Each student can
build an "individualized" course with the help and follow-up of one or more training teams within

one or more higher education institutions.

Article 8: The bridging is the possibility offered to the student to modify his or her training course

in the institution attended or in another institution in accordance with the principle of mobility.

Comprehension questions with answers.
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Questions about evaluation, progression and orientation methods:

1/ What are the main objectives of the evaluation methods in bachelor's and master's
studies?

Answer: Measure students' achievements and ensure their academic progress.

2/ What types of evaluation are used in the university system?

Answer: Continuous assessment, final exams, projects or practical work.

3/ How are the results of a teaching unit (UE) expressed and used?
Answer: The results are expressed in ECTS credits, which allow semesters and years of study to

be validated.

4/ What is the importance of ECTS credits in a student's academic progression?

Answer: Y ear-over-year progression depends on the completion of a sufficient number of credits.

5/ How is student orientation done in the context of their master's studies?

Answer: Guidance guides students in the choice of their courses or specializations, according to

their results and their professional aspirations.

6/ Define what a course is in the context of university training. (Article 2)
Answer: A course is a subdivision of a field of training that determines the specificity of the

teaching and can be mono or multidisciplinary.

7/ What is the difference between a course and a specialty? (Articles 2 and 3)

Answer: A course is a subdivision of a field of training, while a specialty is a subdivision of a
course, specifying the training path and the skills to be acquired.

8/ What does a teaching unit include according to Article 4?

Answer: It consists of one or more subjects provided in various forms of teaching (courses,

tutorials, practical work, conferences, seminars, projects, internships).
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9/ How is the teaching unit and its constituent subjects measured? (Article 6)
Answer: They are measured in credits, with a value in credits assigned according to the semester

hourly volume and the activities that the student must perform.

10/ What is the equivalent of an ECTS credit according to Article 6?

Answer: One credit is equivalent to an hourly volume of 20 to 25 hours per semester.

11/ What is a typical course and what is its role in the curriculum? (Article 7)
Answer: It is a coherent combination of teaching units allowing the student to gradually develop

his or her training project.

12/ What is the function of the footbridge mentioned in Article 8?
Answer: This is the possibility offered to the student to modify his or her training course in his or

her institution or in another institution in accordance with the principle of mobility.
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III-3. Registration and re-registration: d:\%wﬁ\ sale) JM‘

University enrollment and re-enrollment are essential administrative steps for students in
their academic journey. Initial enrollment marks the student's formal integration into a university,

allowing them to access courses, services, and educational resources.

As for re-registration, it concerns students already enrolled, allowing them to renew their
university status for the following years. These steps often include validating documents, paying
tuition fees, as well as updating personal information. They guarantee the smooth running of

studies and access to exams and diplomas.
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Article 9: Enrolment in university studies with a view to obtaining the bachelor's degree is open

to holders of the baccalaureate or a foreign diploma recognized as equivalent.

Students with several baccalaureates can only benefit from one university registration at the

national level.

Registration for university studies with a view to obtaining the master's degree is open to holders

of a bachelor's degree or a diploma recognized as equivalent.

The conditions for enrolment in the fields of training of the bachelor's and master's degrees are set

each academic year by the Minister in charge of higher education.
Article 10: The registration or re-registration of students is taken per academic year.

The student must pay the administrative registration fees for each academic year.
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Article 11: Upon final registration, the student shall be issued with a certificate of enrolment and
a student card. This card must be renewed each academic year, as part of a regular re-registration

by the institution.

I11-4. Organization of teaching: U-UJJM e:‘jﬂ-‘j

The organization of university teaching is based on a clear and methodical structuring of
programs and courses in order to guarantee quality training for students. It includes the division of
courses into different modules or teaching units (UEs), which can be theoretical, practical or
methodological, adapted to the requirements of the disciplines taught. Teaching is generally
organised in semesters, with credits (ECTS) awarded to each module to assess the students'
progress. This organization promotes progressive training, supervised by teacher-researchers, and
aims to develop both theoretical knowledge, practical skills and autonomy of students in their field

of study.
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ARTICLE 12: THE TRAINING leading to the Bachelor's degree or the Master's degree is organised

by field of training, courses and specialities and offered in the form of a standard course.

This organisation must allow the student to choose a standard course or to build an "individualised"
training course taking into account his or her skills and his or her own professional project for the

future.

Article 13 : The training includes, depending on the course and to varying degrees, theoretical,
practical and applied methodological teaching. Depending on the objectives, and while ensuring
the acquisition by the students of a general culture, the training can include elements of pre-
professionalization, professionalization, individual or collective projects, one or more internships

as well as the learning of university working methods, the use of documentary resources and
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computer tools, as well as the mastery of foreign languages. It can also include the writing of a
dissertation or an internship report or the completion of an end-of-studies project. In the second

cycle, the training may include an introduction to research.

Article 14 : The courses in a training course are organised into study semesters including teaching

units.

ARTICLE 15: The training courses for obtaining the bachelor's degree are organized in six (06)

semesters and articulated in three (3) stages:

o A first stage of immersion, adaptation to university life and disciplinary discovery.
e A second stage of deepening, consolidating knowledge and progressive orientation.
e A third stage of specialization allows you to acquire knowledge and skills in the chosen

specialty.

Article 16: The training courses for the Master's degree are organized in four (04) semesters and

articulated in two (02) stages:

o The first stage is devoted to the common teaching of several courses and/or several
specialties in the same field, as well as to the deepening of knowledge and progressive
orientation.

o The second stage is devoted to the specialisation of the training, the introduction to research

and the writing of a dissertation.

IT1-5. Knowledge and skills test: <2 )8l 9 48 yzall 48] 5

Article 17: The skills and acquisition of knowledge concerning each teaching unit are assessed
every six months either by a continuous and regular assessment, or by a final examination or by
the two methods of assessment combined. The continuous and regular assessment method is

applied as far as possible.

Article 18: The head of department, in consultation with the training team, publishes at the

beginning of each semester the number of tests, their nature, their duration as well as the control
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method(s) adopted and the weighting applied. The weighting relates to the nature of the tests and
the methods of control adopted

Article 19: The evaluation of the student covers, depending on the training course, on:

e Teachings,

e Practical work,

o Tutorials,

o Field trips,

e Practical internships,
e Seminars,

e Personal work.

Article 20: The average of the grades of the tutorials is calculated from the student's evaluation
grades. These assessments can be organised in the form of lectures, written questions, homework,

personal work, etc. The weighting of these elements is left to the discretion of the teaching team.

Article 21 : The mark of the practical work results from the average of the marks of the tests and

those of the reports with a weighting left to the discretion of the teaching team

Article 22: For each semester of teaching, two sessions of knowledge and skills tests are organised;

the second session of "retake".

The remedial sessions, for each of the two semesters of the same academic year, are organised in

September.

Article 23: The teaching unit is definitively acquired for any student who has acquired all the
subjects of which it is composed. A subject is acquired if the mark obtained in this subject is equal

to or greater than 10/20.

The teaching unit is also acquired by compensation if the average of all the marks obtained in the
subjects of which it is composed, weighted by their respective coefficients, is equal to or greater

than 10/20.
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The teaching unit thus acquired entails the acquisition of the credits allocated to it.

In this case, the credits acquired can be capitalised within the same training course and transferable

to all the other training courses comprising the said unit.

The exclusion of a subject making up a teaching unit does not allow the acquisition of this teaching

unit by calculating the average of the marks obtained in the other subjects of which it is composed

Article 24: The semester is acquired by any student who has obtained all the teaching units that

make it up in accordance with the conditions set out in Article 23 above.

The semester can also be acquired by offsetting between the different teaching units in the
following way: The general average of the semester is calculated on the basis of the averages

obtained for the teaching units making up the semester, weighted by their respective coefficients.

The semester is then acquired if this average is equal to or greater than 10/20. The semester, thus

acquired, entails the acquisition of the thirty (30) credits assigned to it.

The exclusion of a student from a teaching unit does not allow him or her to be compensated.

Article 25: In the event of failure in the first session, the student sits for the retake session in the
tests relating to the teaching units not acquired. In this case, the student retains the benefit of the
subjects acquired in accordance with the above article and sits for the examinations of the subjects

not acquired.

In the case of a teaching unit acquired within the framework of the compensation provided for in
Article 24 above, the student may be authorised to sit for the remedial session for the subjects not

acquired in the said unit.

Article 26: During the retake session, the mark for each of the subjects concerned shall then be
determined on the basis of the mark obtained in the retake test in accordance with the procedures
for the assessment of knowledge and skills adopted in accordance with the provisions of Article
18cis dessus.la final mark retained for the subject shall be the best of the averages between the

first session and the retake session.
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Article 27: At the end of the retake session, the teaching unit and the semester are acquired in

accordance with the same provisions of Articles 23 and 24 above.

In the event that a teaching unit is not acquired in accordance with the provisions of Article 23
above, the appropriations allocated to the subjects acquired of which it is composed may be

capitalised.
Article 28: The Principle of Compensation shall apply:

o To the teaching unit: it allows the acquisition of the teaching unit by calculating the average
of the grades of the consecutive subjects assigned their respective coefficients.

e During the semester: it allows the acquisition of the semester by calculating the average of
the grades of the teaching units that make it up, assigned to their respective coefficients.

o Atthelevel (L1, L2, L3): it allows the acquisition of the level (L1, L2 or L3) by calculating
the average of the grades of the teaching units that make it up, assigned to their respective

coefficients.

Comprehension questions with answers.

Questions about registration and re-registration:

1/ Why is initial enrolment considered an essential step in students' academic career?
Answer: It marks the student's official integration into the university, allowing them to access
courses and educational resources.

2/ What are the main steps required for enrolment and re-enrolment at the university?
Answer: Validation of documents, payment of tuition fees, and updating of personal information.

3/ Who can enrol in university studies to obtain a bachelor's degree? (Article 9)
Answer: Holders of a baccalaureate or a foreign diploma recognized as equivalent.

4/ What are the registration requirements for students wishing to obtain a master's degree?
(Article 9)
Answer: Hold a bachelor's degree or a recognized equivalent diploma.

5/ How are administrative registration fees applied each academic year? (Article 10)
Answer: The student must pay the registration fees for each academic year.
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6/ What is issued to a student when he or she enrolls definitively? (Article 11)
Answer: A school certificate and a student card.

7/ How often is the student card renewed? (Article 11)
Answer: Each academic year, as part of a regular re-registration.
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Questions about the organization of teaching:

8/ What is the importance of the organization of university teaching?
Answer: It guarantees quality training for students through a clear structuring of programs and
courses.

9/ How are the courses distributed within the university programs?
Answer: They are divided into modules or teaching units (UEs), which can be theoretical, practical
or methodological.

10/ What is assigned to each module to assess student progress?
Answer: Credits (ECTS).

11/ How does the organization of teaching promote student development?
Answer: It aims to develop students' theoretical knowledge, practical skills and autonomy.

12/ What is a typical course in the context of university training? (Article 12)
Answer: It is a combination of teaching units that allow the student to choose or build an
individualized training path.

13/ What types of teaching are included in the training according to Article 13?
Answer: Theoretical, methodological, practical and applied teaching, as well as elements of pre-
professionalization and professionalization.

14/ How are the training courses to obtain a bachelor's degree structured? (Article 15)
Answer: They are organized in six semesters and articulated in three stages: impregnation,
deepening and specialization.

15/ What are the two stages of the training paths to obtain a master's degree? (Article 16)
Answer: The first stage concerns common teaching and the deepening of knowledge, and the
second stage is dedicated to specialization and the writing of a dissertation.
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ITI-5. Progression in studies: 4l JJS\ (_,,A eﬁﬂ\

Article 27: The transition from the first to the second semester of the same academic year in the

same training course is the right for any student who is regularly enrolled.

I11-5.1. Progression in Bachelor's studies: (rolonlll 4l jall 4 aaail)

Article 28: The transition from the first to the second year of the bachelor's degree is automatic if

the student has acquired the first two semesters of the training course.

However, the transition from the first to the second year of the bachelor's degree may be authorized

for any student who has acquired at least 30 credits, including at least 1/3 in one semester.

Article 29: The transition from the second to the third year of the bachelor's degree is automatic

if the student has acquired the first four semesters of the training course.

However, the transition from the second to the third year of the bachelor's degree may be granted
to any student who has validated at least 90 credits and acquired the fundamental teaching units

required to continue studies in the specialty.

Article 30: The student, authorized to progress in his or her training course according to the
conditions of passage provided for in the above articles, may keep the benefit of the subjects
acquired. In this case, the obligation or exemption from taking courses, tutorials and practical work

in the subjects not acquired is the prerogative of the training team.

Article 31: A student who is not admitted to progress to the second or third year of a training
course shall, as the case may be, be authorised to re-enrol in the same course or directed by the

training team to another training course.
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I11-5.2. Progression in Master's studies: _islall 4l jall 8 axil)

Article 32: The transition from the first to the second year is automatic if the student has acquired

the first two semesters of the training course.

However, the transition from the first to the second year may be authorised for any student who
has validated a minimum of 45 credits and acquired the teaching units prerequisite for the
continuation of studies in the specialty, after a study of his or her training course by the training

team.

Article 33: The student, authorized to progress in his or her training course according to the
conditions of passage provided for in Article 32 above, may keep the benefit of the subjects

acquired.

In this case, the obligation or exemption from taking courses, tutorials and practical work in the

subjects not acquired is the prerogative of the training team.

Article 34: A student who is not admitted to progress to the second year of a training course is, as
the case may be, authorised to re-enrol in the same course or directed, by the training team, towards

another training course.

As far as possible, the orientation procedure is applied as a priority for students who are failing. It
must lead to the construction of an individualized path more in line with the student's abilities and

allows him or her to progress better in his or her course of study.

Under no circumstances may the master's student stay there for a maximum of 03 years,

even in the case of a reorientation.
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Comprehension questions with answers.

Questions about progression in Bachelor's studies:

1/ What are the necessary conditions to move from the first to the second semester in a
training course? (Article 27)

Answer: Passage is a matter of right for any student who is regularly enrolled.

2/ What are the requirements to move from the first to the second year of the bachelor's
degree? (Article 28)
Answer : The student must have acquired the first two semesters of the course or at least 30

credits, one third of which must be completed in one semester.

3/ What are the conditions for moving from the second to the third year of the bachelor's
degree? (Article 29)
Answer : The student must have acquired the first four semesters of the course or have

validated at least 90 credits and acquired the fundamental teaching units.

4/ What happens if a student has not validated all the subjects in a year of the bachelor's
degree but is allowed to progress? (Article 30)

Answer: The student can keep the benefit of the subjects acquired, and the decision to take or

not to take the courses of the subjects not acquired depends on the training team.

5/ What are the options for a student who is not admitted to progress in the second or
third year of the bachelor's degree? (Article 31)

Answer : They can re-enrol in the same course or be directed to another training course.
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Questions about progression in Master's studies:

6/ What are the conditions for moving from the first to the second year of the master's
degree? (Article 32)
Answer: The student must have acquired the first two semesters or at least 45 credits, with the

prerequisite teaching units for the specialty.

7/ What are the rights of the student in the event of progression to a master's degree,
concerning the subjects already acquired? (Article 33)
Answer: The student can keep the benefit of the subjects acquired, and the training team

decides on the need to follow the courses of the non-validated subjects.

8/ What happens to a master's student who is not allowed to progress to the second year?
(Article 34)
Answer: He can re-enrol in the same course or be directed to another course. The orientation

procedure aims to build an individualized path adapted to one's abilities.

9/ How many years maximum can a student spend in a master's course, even in the event
of a change of orientation? (Article 34)

Answer : The student may not stay there for a maximum of three years.
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Un stafut d'université (décret n® 03-344 du 24.09.1933 shrogé par
Varticle 87 du décret 03-279 modifié ot complété par le décret exécatil 06-343
du 27-09-2006 fixant les missions et les régles particuliéres de I'organisation et
du fonetionnement de ['umiversid): L'Université algérienne est une entité dotde
de I'nutonomie administrative et financidee, spécialisée pénéralement dans
plusieurs disciplines scientifiques. Elle regroupe un grand nombre d'mstituts qui
lut somt rattachés organigquement. Les instituts constituent les unités
opérationnelles. Organizsés en dépancments, les instins d'université forment,
chacun dans son domaine précis, les stuctures de prise en charge des missions
de formation of de recherche assignées & MUniversite.

Ca décrel, portant statul-type de 'université a été modifié el compléte,
L'université est composéde dorganes, d'un recloral, de facultés,

d'inslituts et, le cas échéant, dannexes. Elle comporte des services
administratifs el lechniques communs (décrel exéculif n* 03-279 du 23

aniil 2003).

Un statut o 'instinut national d Enseignement Supérienr (INES |
(décret n® §3-343 du 24.09.83); Linstitul national dEnscignement Supérieur est
cgalement une enfité dotée de I'sutonomie sdministrative of finmeiére,
enticrement organisée sutour dune seule discipline. Elle fonctionne avee un
reglement qui bui confére une sutonomic beancoup plus mportante que celle
dont peut disposer I'mstitut dmiversité. Dans la réalité, Ia situation est plus
complexe. De fait, on constate une catégorisation des instilutions
' Enseignement Supérieur plus diversifide que celle définie par la
réglementation en Vigueus:

-Université et centre universitaire: d'un méme mode d'organisation

duns les structures intemes avee des différences en matiére de

nombre d"Etudiants of d emscignants.

- des Faculiés

= umn statut d'Ecole supéricure (Decret exacuti{n” 16-176 du 14 jun 2016 fixant le statia-

type de I"école supeneurc)



Université de Skikda, Algéne:

Création de I"Université en 2001 (1987 : institut ENSET,
1998 : centre universitaire).

6 facultés, 23 départements, 16 laboratoires, 31 500 éudiants,
1026 ensergnants

Université de Sétif 2, Alpérie:
Création de I'Université en 2011,
| unité de recherche et 11 taboratomres, 25 488 éudiants, 953

enseignants

Universite d"Alger I, Algérie!

Création de I"Université en 1909,

4 facultés, 43 568 émdiants, 2587 enseignants, 1376
personnels techniques et administratifs, || départements, 26

laboratoires

Université d°El Oued, Algéric:

Création de I"Université en 1987.

7 faculiés, 1 institut, 26 830 étudiants, $19 enseignants, 603
personnels techniques et administratifs, 13 laboratoires

Université d"Dran-Mohamed Boudiaf USTO, Algére:
Création de I'Université en 1971,

7 facultés, 1 institut du sport, 26 000 éudiants, 1000
enseignants, 930 personnels techniques et admimstratifs, 39
laboratoires, 22 départements

Ecole Polytechnigue d"Architecture et d'Urbanisme (EPALT),
Algeérie:

Création de I"Université en 1970.

1330 éudiants, 203 enseignants/enseignants-chercheurs, 170
personnels techniques et administratifs. 3 laboratoires

Université Kasdi Merbah {UKMO) Ouargla. Algérie :
Creation de I"Universite en 1988,

10 facultés, 2 mstituts, 33 departements, 34 laboratoires,
31 000 érudiants.

Université de Bejain. Algérie:

Création de |'Université en 1983,

43 000 étuchants, 1700 enseignants’enscignants-chercheurs, §
facultés. 1200 personnels administretifs et techniques

Umniversite de Sidi Bel Abbés, Alperie:

Creation de |"Université en 1989,

29073 étudionts, 1423 enseignants/enseignants-chercheurs, §
facultés, 1807 personnels administranfs et technigues

Universite de Rouen Normandie, France:

Creation de I"Universite en 1566,

30 000 étudiants, 2600 enseignants/enseignants-chercheurs et
personnels sdministratfs et technigues, 6 UFK, 4 instituts, 2
cooles intemes. 17 unités de recherche,
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